Measuring the Gap

Under the UK Government's Gender Pay Gap Regulations, employers in Great
Britain with more than 250 employees need to report their gender pay gap.

THIS IS OUR REPORT FOR SEAL BAY RESORT BASED ON DATA AS AT 5TH APRIL 2024

What is the
Gender Pay Gap?

The gender pay gap shows the difference
in the average hourly earnings of men
and women across an organisation,
regardless of their roles or industry sectors.

The statistics can be affected by a range
of factors, including the different number
of men and women across all roles right
across the workforce.
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About White Horse
Caravan Company

1. Main Facts and Figures

At Seal Bay:

- Women earned 94p for every £1 that
men earned (comparing median hourly pay)

I

- Women made up 43.1% of employees
in the highest paid quarter, and 62.7%
of employees in the lowest paid quarter

- 22.5% of women received bonus pay,
compared with 11.6% of men

- Women's bonus pay was 35.0% lower Seal Bay

than men’s (comparing median bonus pay) A COVE RESORT



2. Hourly Pay

At Seal Bay:

- Women'’s median hourly pay was 6.0% lower
than men’s — this means they earned 94p
for every £1 that men earn when comparing
median hourly pay 6p less

- Women'’s mean (average) hourly pay was
14.1% lower than men'’s

3. Pay Quarters

At Seal Bay women made up:

- 43.1% of employees in the upper hourly
pay quarter (highest paid jobs)

- 44.1% of employees in the upper middle
hourly pay quarter

- 42.4% of employees in the lower middle
hourly pay quarter

- 62.7% of employees in the lower hourly
pay quarter (lowest paid jobs)

This visualisation shows the proportion
of men and women in each pay quarter:

4. Bonus Pay

At Seal Bay:

- Women'’s median bonus pay was 35% lower
than men’s — this means they earned 65p
for every £1 that men earn when comparing
median bonus pay

- Women'’s mean (average) bonus pay was
77.85% lower than men's

- 22.5% of women and 11.6% of men received
bonus pay
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Reported by Kevin Trott, Head of HR at COVE.



